
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
June 13, 2024 

 
 
Item F.1. Grambling State University’s request for approval of a contract addendum with 

Mr. Donte Jackson, Head Men’s Basketball Coach, effective April 1, 2024. 
 
 

EXECUTIVE SUMMARY 
 
 Under this contract addendum, the contract that commenced on April 1, 2023 and set to 
expire on March 31, 2027, is extended for an additional one year and shall terminate without 
further notice on March 31, 2028. 
 
 The Head Men’s Basketball Coach will earn a minimum base annual salary from the 
University of $250,000 to be paid in monthly installments starting in Year 2 effective April 1, 
2024.  Starting in Year 5, he will earn a minimum base annual salary from the University of 
$260,000, and in Year 6 a minimum base annual salary of $270,000.  
 
 Also, starting April 1, 2024, the Coach is entitled to a $700 monthly car stipend for one 
vehicle and a cell phone stipend in the amount of $100 per month.  
 
  

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract addendum with Mr. Donte Jackson, Head Men’s Basketball Coach, 
effective April 1, 2024. 
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ADDENDUM TO AN EXISTING EMPLOYMENT CONTRACT 

HEAD MEN’S BASKETBALL COACH 

STATE OF LOUISIANA 

PARISH OF LINCOLN 

This Addendum is made and entered into April 1, 2024 between Grambling State University and through 

its President, Martin Lemelle, Jr., D.B.A. and Donte Jackson (hereafter referred to as "COACH").  This 

agreement is subject to the approval of the Board of Supervisors of the University of Louisiana System (the 

“Board”), the management board for Grambling State University, and therefore the terms and conditions set forth 

in this agreement should not be considered a valid addendum until approval is provided by the Board. 

WHEREAS, the parties agreed to modify the terms of the Employment Agreement dated April 1, 2023 

and approved by the Board on April 27, 2023; 

NOW THEREFORE, the parties hereby agree that the following constitutes a modification of the terms 

and conditions in the Employment Agreement dated April 1, 2023 and approved by the Board on April 

27, 2023 as set forth herein: 

1. Paragraph 2.0 of the Term shall include the following:

2.1 The term of this agreement is extended for One (1) additional year in accordance with 2.1 

and 2.2 and terminating without further notice to COACH on the 31st day of March 2028, unless 

extended in writing and approved by the Board.  

2. Paragraph 3.0 of the Compensation shall include the following effective with first payment

for year 2 starting monthly April 1, 2024:

3.1 In consideration of COACH’S services and satisfactory performance of this agreement, the 

University shall pay COACH a minimum base annual salary in accordance with the schedule 

below for the term of this agreement, payable on a monthly basis: 

Year 1 $215,000 

Year 2 $250,000 (Effective April 1, 2024) 

Year 3 $250,000 

Year 4 $250,000 

Year 5 $260,000 (Effective April 1, 2027) 

Year 6 $270,000 (Effective April 1, 2028) 

F.1.
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3. Paragraph 3.0 of the Compensation shall include the following effective with first payment 

for year 2 starting monthly April 1, 2024: 

3.8  COACH shall be entitled to and the University shall provide a car stipend for one vehicle 

in the amount of $700 per month and a cell phone stipend in the amount of $100 per 

month. 

 
 

______________________________________  ______________________________________ 

TRAYVEAN SCOTT, PH.D    MARTIN LEMELLE, JR., D.B.A.  

VP OF INTERCOLLEGIATE   PRESIDENT 

ATHLETICS/AD 

 

 

______________________________________    

DONTE JACKSON        

MEN’S BASKETBALL     

HEAD COACH       

 

 

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the 

_____________day of ________________________, 2024. 

 

 
_______________________________________________________________ 

RICHARD J. GALLOT, JR., JD. 

SECRETARY - BOARD OF SUPERVISORS 

UNIVERSITY OF LOUISIANA SYSTEM 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 13, 2024 

 
 
Item F.2. Louisiana Tech University’s request for approval of a contract with Mr. Joshua 

Taylor, Women’s Softball Head Coach, effective July 1, 2024. 
 
 

EXECUTIVE SUMMARY 
 
 This agreement is for the period from July 1, 2024, through June 30, 2029.  During this 
period, Coach’s annual base salary is $90,000 with additional compensation from the Louisiana 
Tech University Foundation for $10,000 in contract year 1 and increasing by $5,000 each 
subsequent contract year.   
 

In addition, the Louisiana Tech University Foundation will pay Coach the following annual 
performance incentives as salary supplements: 
 

Performance Incentives 
Conference Regular Season Champion $5,000    
35 Wins – Cumulative Season Total $2,500    
40 Wins – Cumulative Season Total $3,500  
45 Wins – Cumulative Season Total $7,500  
Each Power 4 Conference Win $1,000    
NCAA Regional Participant $5,000   
NCAA Super Regional Participant $10,000   
NCAA Women’s College World Series Participant $20,000   
NCAA Women’s College World Series Champion $25,000   

National Coach of the Year $10,000  
As presented by the National 
Fastpitch Coaches Association 

Conference Coach of the Year $5,000  
Official award presented by the 
Conference 

 
Such salary performance incentives are cumulative and cannot exceed $60,000 per contract 

year. 
 

In addition, the Louisiana Tech University Foundation will pay Coach the following annual 
academic achievement incentives as salary supplements: 
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Academic Achievement Incentives 
Annual Team GPA of 3.0-3.49                             
OR                                                                       
Annual Team GPA 3.50-3.74                                                                   
OR                                                                             
Annual Team GPA 3.75+ 

$2,500                                                                
OR                                                               

$5,000                                                               
OR                                                                 

$7,500  
Annual APR Score of 930-949                             
OR                                                                            
Annual APR Score 950-974                                                                   
OR                                                                             
Annual APR Score 975+ 

$2,500                                                                 
OR                                                                   

$5,000                                                                      
OR                                                                            

$7,500 
 

Such salary academic achievement incentives are cumulative and cannot exceed $15,000 
per contract year. 
 

If the University terminates this agreement without cause, the Louisiana Tech University 
Foundation shall pay liquidated damages to Coach equal to the guaranteed compensation for the 
remainder of the term of the contract as detailed in the contract.  The Foundation’s obligation to 
pay Coach’s guaranteed compensation for the remainder of the term of the contract shall be subject 
to Coach’s duty to mitigate his damages. 
 
 If Coach terminates the contract without cause at any point prior to June 30, 2029, 
accepting employment as a softball coach at another NCAA institution, the following schedule of 
payment to the Foundation within 60 days of official notice of termination must be followed: 
 

• If on or before June 30, 2025, Coach shall be liable to the Foundation for the liquidated 
damages in the amount of $250,000. 

 
• If on or before June 30, 2026, Coach shall be liable to the Foundation for the liquidated 

damages in the amount of $200,000. 
 

• If on or before June 30, 2027, Coach shall be liable to the Foundation for the liquidated 
damages in the amount of $150,000. 

 
• If on or before June 30, 2028, Coach shall be liable to the Foundation for the liquidated 

damages in the amount of $100,000. 
 

• If on or before June 30, 2029, Coach shall be liable to the Foundation for the liquidated 
damages in the amount of $50,000. 

  
The University and the Louisiana Tech University Foundation signed this joint agreement 

with Coach.   
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Louisiana Tech University’s request for approval 
of a contract with Mr. Joshua Taylor, Women’s Softball Head Coach, effective July 1, 2024. 



F.2.









































 
BOARD OF SUPERVISORS FOR THE 

UNIVERSITY OF LOUISIANA SYSTEM 
 

ATHLETIC COMMITTEE 
 

June 13, 2024 
 
 
Item F.3. Nicholls State University’s request for approval of a contract with Mr. Jonathan 

Terrell, Vice President of Collegiate Athletics/Athletic Director, effective July 1, 
2024. 

 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement, effective through June 30, 2028, Mr. Terrell’s annual salary 
is $182,000 per year paid by the University ($150,000) and the Colonel Athletic Association 
($32,000).   
 

During the time of employment, Mr. Terrell will have the opportunity to receive the 
following earned salary supplements/incentives, funded by the Colonel Athletic Association 
(provided that the total performance incentives in any contract year will not exceed $10,000 unless 
otherwise stipulated below): 
 

• $1,000 in any contract year when all varsity teams have an APR that is equal to or 
greater than 950; 

• $1,500 for each Conference regular season championship or tournament championship 
won in football, men’s basketball, women’s basketball, volleyball, softball, or baseball; 

• $2,000 for each NCAA tournament game won by men’s or women’s basketball; 
• $20,000 in any contract year during which the football or men’s basketball team wins 

an NCAA championship game (not subject to the $10,000 ceiling). 
• $10,000 in any contract year during which the women’s basketball team wins an NCAA 

championship game (not subject to the $10,000 ceiling). 
 

In addition, Mr. Terrell shall receive the following funded by the Colonel Athletic 
Association: 
 

• Level 1 – $500,000 overall increase of Athletic Related Revenue above the stated base 
of $400,000 - $5,000 

• Level 2 – Amounts greater than Level 1 increase – compensation shall be 2% of amount 
exceeding base amount of $400,000 plus Level 1 collected funds 

 
In the event the University terminates the agreement without cause, Mr. Terrell shall only 

be entitled to receive an amount equal to the salary of $182,000 for a period of one year or until 
the employment term expires, whichever is earlier.  Amounts payable for the year that come due 
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during the current fiscal year ending June 30 shall be paid by the University.  The remaining 
amounts payable that come due beyond the current fiscal year shall be solely funded by the Colonel 
Athletic Association, subject to the terms and conditions of this agreement.   
 

The University and the Colonel Athletic Association signed this joint agreement with Mr. 
Terrell. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request for approval 
of a contract with Mr. Jonathan Terrell, Vice President of  Collegiate Athletics/Athletic Director, 
effective July 1, 2024.  



Nicholls State University 

Office of the President 
P.O. Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

May 22, 2024 Via Electronic Transmittal Only 

President Rick Gallot 
University of Louisiana System  
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear President Gallot: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the June 13, 2024 meeting of the Board of Supervisors for the University of Louisiana System: 

Contract Renewal for Jonathan Terrell - 
 Vice President of Collegiate Athletics & Athletics Director. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune, PhD 
President 

JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration  

Mr. Jonathan Terrell, Vice President for Collegiate Athletics/Athletic Director 
Dr. Michele Caruso, Vice President for Student Affairs 
Dr. Todd Keller, Vice Provost 
Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success 
Ms. Alison Hadaway, Director of Human Resources 
Mr. Jerad David, Director of Communications 
Ms. Paige Thomas, Director of Alumni Affairs 
Ms. Paulette Mayon, Controller & Ethics Liaison 
Ms. Claire Bourgeois, Faculty Senate President 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 

F.3.



______________________________________________________________________________ 
 Page 1 of 13 

CONTRACT OF EMPLOYMENT 
VICE PRESIDENT OF COLLEGIATE ATHLETICS /  

ATHLETIC DIRECTOR 
 

STATE OF LOUISIANA 
 
PARISH OF LAFOURCHE 

 

This agreement is made and entered into on this ____ day of June, 2024, between Nicholls State 

University (hereafter referred to as “UNIVERSITY”) and through its President, and Jonathan 

Terrell (hereafter referred to as “TERRELL”).  This agreement is subject to the approval of the 

Board of Supervisors of the University of Louisiana System (hereinafter referred to as “Board”), 

the management board for Nicholls State University, and therefore the terms and conditions set 

forth in this agreement are not binding upon the parties until approval of the Board is obtained.  

The Colonel Athletic Foundation (hereinafter referred to as “CAA” or “FOUNDATION”) joins 

in this agreement consenting to the obligations incurred by FOUNDATION. 

1.0 Employment and Duties 

 1.1 UNIVERSITY does hereby employ TERRELL as Vice President of Collegiate 

Athletics / Athletic Director and TERRELL does hereby accept employment and agrees to perform 

all of the services pertaining to the UNIVERSITY’S intercollegiate athletics program, which are 

required of TERRELL, as well as, other services which are expressly assigned and/or inherent in 

the position of Vice President of Collegiate Athletics / Athletic Director, all as prescribed by the 

UNIVERSITY through its President. It is understood by TERRELL and the UNIVERSITY, 

however, that the UNIVERSITY retains the right to assign TERRELL to other positions with 

different duties during the term of this agreement; and that if the UNIVERSITY makes such a 

decision to reassign TERRELL and TERRELL refuses to accept such reassignment, then the 

UNIVERSITY may terminate this agreement pursuant to the terms and conditions for causal 

termination by the UNIVERSITY as set forth in Section 9.4 of this contract. 

 1.2 TERRELL shall be responsible and shall report directly to the UNIVERSITY’S 

President and shall confer with the President or the President’s designee on all administrative, 

operational and fiscal matters pertaining to the athletics program. 
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 1.3 TERRELL shall represent UNIVERSITY positively in public and private forums 

and shall not engage in conduct that reflects adversely on UNIVERSITY or its athletics program. 

 1.4 TERRELL shall manage and supervise the athletics program, including directing, 

managing, and supervising all personnel in the Athletics Department in an effective manner to 

achieve the goals and objectives for the Athletics Department as established by the President in 

consultation with TERRELL, and shall perform such other duties in the University’s athletic 

program as the President may reasonably assign. 

 1.5 TERRELL shall not appear on any television, radio or internet program or 

advertisement not authorized by the UNIVERSITY without prior written approval of the 

UNIVERSITY except routine news media interviews for which no compensation is received.  

 1.6 TERRELL shall inform the President of all work-related and non-work related 

absences from campus (i.e., recruiting trips, fund-raising activities, annual leave requests, etc.) 

 1.7 In addition to the duties and responsibilities of the Vice President of Collegiate 

Athletics / Athletic Director as may be contained in University and Board policies and guidelines, 

TERRELL’s duties and responsibilities include, but are not limited to, the following: 

a. Being fully knowledgeable of and ensure the Athletic Department and Athletic 
Department’s personnel abide by and comply with all current and future University 
and affiliated Conference policies, rules, and regulations. TERRELL shall use his 
best efforts to ensure institutional control of the Athletics Department by 
developing, implementing, and maintaining a vigorous and effective program for 
complying with and enforcing all applicable NCAA and Conference rules and 
regulations.  In the event that TERRELL has knowledge of, or has reasonable cause 
to believe, that violations of UNIVERSITY policies, laws, or governing athletic 
rules have taken place, TERRELL shall inform the President as well as take all 
necessary measures to bring UNIVERSITY in compliance, to report violations as 
required by NCAA and Conference, and to take action to prevent a reoccurrence of 
such violations. 

b. Working in cooperation with and in support of the President, the faculty, and other 
administrative officials in meeting academic requirements for student-athletes as 
established by the President in consultation with TERRELL. 

c. Using his best efforts to ensure that student-athletes conduct themselves in a 
manner that will reflect a positive image at all times during their tenure as 
participants in UNIVERSITY’S athletic programs. 
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d. Provide an environment for admissions, financial aid, academic eligibility, and 
recruiting be conducted properly; and shall assist in the recruitment of student-
athletes as requested by the head coach of a sport consistent with all applicable 
NCAA and Conference rules.  

e. Taking appropriate actions to ensure that the academic performance of all 
UNIVERSITY sports teams meet or exceed the NCAA academic progress 
standards. 

f. Developing and implementing an evaluation system for coaches and administrative 
staff.  Evaluations are to be performed at a minimum of once a year. 

g. Requiring and using his best efforts to ensure that the activities and operations of 
the Athletics Department comply with all applicable state and federal laws and 
UNIVERSITY policies concerning intercollegiate athletics, including without 
limitation, Title IX of the Educational Amendments of 1972, 20 U.S.C. §1981 et 
seq., the Americans with Disabilities Act, 42 U.S.C. § 1201, et seq., and all state 
and federal non-discrimination laws.  

h. Developing, implementing, and maintaining a Strategic Plan for Athletics to 
include short, intermediate, and long-term plans in consultation with the President. 

i. Choosing teams and scheduling intercollegiate athletic games and directing means 
of travel to be employed by team members and coaching staff, hotel, food 
accommodations, and size and content of travel squad and party; and ensuring that 
all such activity is conducted in compliance with applicable University policies and 
procedures. 

j. Overseeing the game ticket distribution system and using his best efforts to ensure 
that such system is managed and conducted in a manner that results in accurate 
accounting of the distribution and receipt of revenue from ticket sales. 

k. Monitoring all athletically-related contracts in which the UNIVERSITY is a party, 
including but not limited to pouring rights, multi-media and sponsorships, signage, 
guarantee games, athletic facility concessions, apparel, ticketing, licensing and 
trademarks, etc., and using his best efforts to ensure that any funds, including 
revenues and royalties, and issued to the UNIVERSITY in accordance with the 
applicable contract, and that such funds are properly deposited with the 
UNIVERSITY. 

l. Adhering to and carrying out other directives and responsibilities as may be given 
by the President from time to time. 

2.0 Term 

 2.1 The term of this agreement is for a fixed period commencing on July 1, 2024 and 

ending without further notice to TERRELL on June 30, 2028, unless sooner terminated or extended 

under the terms of this agreement.  
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 2.2 This agreement is renewable solely upon an offer from UNIVERSITY and 

acceptance by TERRELL, both of which must be in writing, signed by the parties, and approved 

by the Board.  This agreement in no way grants TERRELL a claim to tenure in employment, nor 

shall TERRELL’s service pursuant to this agreement count in any way toward tenure at 

UNIVERSITY. 

 2.3 This agreement may be amended or extended at any time during the period of this 

contract by mutual signed agreement of both parties, and approved by the Board. 

3.0 Compensation 

 3.1 In consideration of TERRELL’s services and satisfactory performance of this 

agreement while employed in the position of Director of Athletics, UNIVERSITY shall pay 

TERRELL a base annual salary of One Hundred Eighty-Two Thousand and No/100 ($182,000.00) 

Dollars during the term of this agreement, payable on a bi-weekly basis, as well as all related 

benefits, subject to applicable taxes.  TERRELL’s annual base salary shall be funded as follows:  

the sum One Hundred Fifty Thousand and No/100 ($150,000.00) Dollars shall be funded directly 

the by the UNIVERSITY and the sum of Thirty Thousand and No/100 ($32,000.00) shall be 

funded by the FOUNDATION and paid through the UNIVERSITY to TERRELL.  It is understood 

and agreed that if at any time during the fiscal year during the term of this agreement that 

FOUNDATION fails to make its contribution towards TERRELL’s salary as provided herein, in 

no way shall that act relieve UNIVERSITY from its obligation to compensate TERRELL the 

annual salary for the then current fiscal year. 

3.2 TERRELL may be eligible for cost of living or merit pay increases from the 

UNIVERSITY in addition to the stated base salary.  TERRELL also may be subject to pay 

adjustments according to economic circumstances that affect all employees in the unclassified state 

service, provided that such pay adjustment can be sustained from the budget for intercollegiate 

athletics as determined by the UNIVERSITY in its sole discretion. 

3.3 The University does not guarantee amounts due from the University under this 

contract beyond the current year of performance. Should the contract be terminated for any reason 
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amounts due shall be determined in accordance with Section 9.0 of this agreement. 

4.0 Incentive Compensation 

 4.1 During the term of this agreement, TERRELL will have the opportunity to receive 

the following supplement / incentives.  These incentives, if paid, shall be subject to all mandatory 

withholdings and are inclusive of employer matches for retirement and Medicare payments.  The 

supplement / incentive payments shall be funded by the FOUNDATION and paid through the 

UNIVERSITY payroll system. 

4.2. TERRELL will receive additional supplemental compensation according to the 

following benefit schedule for increasing Athletic Related Revenue, defined as but not limited 

to:  gifts to the Athletics Department’s annual fund, major gift funds, including signed multi-year 

pledges, and endowed funds.  Athletic Related Revenue does not include game guarantees or 

revenues raised subject to the Peak Performance contract, or similar third-party fundraising 

contract.  Supplemental compensation will be determined by the amount of Athletic Related 

Revenue generated and collected over a base amount of Four Hundred Thousand ($400,000.00) 

Dollars annually and shall be paid to TERRELL no later than 90 days after the end of the previous 

fiscal year-end.  (All calculations reset annually)   

 Level 1 – $500,000 overall increase of Athletic Related Revenue above the 
stated base -$5,000 

Level 2 - Amounts greater than Level 1 increase – compensation shall be 

2% of amount exceeding base amount plus Level 1 collected funds. 

 4.3 Provided that sufficient funds are available from athletics revenues or gifts for the 

unrestricted use of the Department of Athletics, TERRELL shall be entitled to received additional 

non-salary compensation from the UNIVERSITY in the form of incentive pay as outlined herein, 
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provided that all varsity sports are in compliance with all Governing Athletic Rules and 

UNIVERSITY Rules, and there are no pending or active NCAA or Conference investigations or 

major violations of which TERRELL knew or should have known.  The total performance 

incentives in any contract year will not exceed Ten Thousand and No/100 ($10,000.00) Dollars, 

except that a performance award for an athletics team that wins a NCAA championship shall be 

excluded from this limit.  The basis shall be as follows: 

a.  $1,000 in any contract year when all varsity teams have an APR that is equal to or 
greater than 950; 

b.  $1,500 for each Conference regular season championship or tournament championship 
won in football, men’s basketball, women’s basketball, volleyball, softball, or baseball; 

c.  $2,000 for each NCAA tournament game won by men’s or women’s basketball; 

d.  $20,000 in any contract year during which the football or men’s basketball team wins 
an NCAA championship game (not subject to the $10,000 ceiling). 

e.  $10,000 in any contract year during which the women’s basketball team wins an NCAA 
championship game (not subject to the $10,000 ceiling). 

  

5.0 Employee Benefits 

 5.1 TERRELL shall participate in the mandatory benefit plan and be eligible for 

optional employee plans as would any other UNIVERSITY unclassified employee.  Such benefit 

will be based upon TERRELL’S base annual salary as provided by the UNIVERSITY. 

  6.0 Outside Income and/or Benefits 

 6.1 TERRELL may receive income, revenue, and benefits from outside sources while 

employed by the UNIVERSITY upon approval from the UNIVERSITY President and in accord 

with University and Board policies governing outside employment, but such activities are 

independent of TERRELL’S UNIVERSITY employment and the UNIVERSITY and the BOARD 

shall have no responsibility or liability for any claims arising therefrom. Such outside activities 

shall not interfere with the full and complete performance by TERRELL of TERRELL’S duties 
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and obligations as a UNIVERSITY employee, recognizing that TERRELL’S primary obligations 

lie with the UNIVERSITY and its students.   

 6.2 Notwithstanding the above or anything else herein to the contrary, if TERRELL 

receives athletically related income or benefits totaling more than $600 per year from any source 

or combination of sources other than from UNIVERSITY, TERRELL must report all such income 

or benefits to the UNIVERSITY President in writing at least annually by July 1.  Examples include, 

without limitation, income or benefits from (1) endorsement or consultation contracts with apparel 

companies, equipment manufacturers, or television or radio programs; (2) ownership, control, or 

management of a foundation, organization, or other entity; and (3) participation in athletic camps 

outside of those offered by the UNIVERSITY.  

7.0 Compliance with Law, Policy, and Regulations 

 7.1 TERRELL shall abide by the rules and regulations of the NCAA, Conference, 

UNIVERSITY, and University of Louisiana Board. TERRELL understands, acknowledges, and 

agrees that TERRELL has an affirmative obligation to cooperate fully in the NCAA infractions 

process, including the investigation and adjudication of a case (see NCAA Bylaw 19.2.3); and that 

if TERRELL is found to be in violation of NCAA regulations, TERRELL shall be subject to 

disciplinary or corrective action as set forth in the NCAA infractions process (see NCAA Bylaw 

19), including suspension without pay or termination of employment. 

 7.2 TERRELL shall also abide by the State of Louisiana Code of Government Ethics, 

UNIVERSITY Policy and Regulations, and the policies and regulations of the University of 

Louisiana System. In public appearances TERRELL shall at all times conduct himself in a manner 

that befits a UNIVERSITY official and shall always attempt to create goodwill and a good image 

for the UNIVERSITY. 

 7.3 TERRELL represents and warrants that TERRELL is not the subject of a current 

NCAA investigation, and/or to the best of TERRELL’S knowledge has never been the subject of 

an NCAA investigation. In the event UNIVERSITY discovers that TERRELL breached the 

foregoing warranty, UNIVERSITY may terminate this Contract of Employment upon discovery 

with no further financial obligation or penalty to TERRELL. 
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8.0 Athletic Department Staff 

 8.1 TERRELL shall have the opportunity to select unclassified athletics department 

personnel (within the established budget) upon authorization by the President and approval by the 

Board of Supervisors for the University of Louisiana System TERRELL is expected to supervise 

athletics department personnel to assure compliance with NCAA, Conference, University of 

Louisiana System Board, and UNIVERSITY rules and regulations. 

9.0 Termination 

 9.1 Either party may terminate this agreement without just cause prior to the expiration 

of its terms by giving thirty (30) days’ written notice to the other party.  All compensation, 

including salary, supplements, benefits, and other remuneration incidental to employment, cease 

upon termination. 

 9.2 Termination without Cause by UNIVERSITY.  UNIVERSITY may terminate this 

agreement in the sole and absolute discretion of the UNIVERSITY President.  Prior to such 

termination, UNIVERSITY shall notify the President of the University of Louisiana System. In 

the event the UNIVERSITY terminates the agreement, without cause, TERRELL shall only be 

entitled to receive an amount equal to the salary described in Paragraph 3.1 for a period of one (1) 

year or until the employment term expires, whichever is earlier.  The UNIVERSITY will only be 

liable for any salary under this clause for the remainder of the then current fiscal year.  Any balance 

due and owing beyond the fiscal year shall be provided by the FOUNDATION, but only with 

funds available through the Department of Athletics restricted accounts.  Upon such termination, 

the UNIVERSITY will have no other obligation to TERRELL whatsoever.  In the event that 

TERRELL should become employed by any employer during the period that the UNIVERSITY 

is paying him under this Paragraph 9.2, then the UNIVERSITY shall only be required to pay 

TERRELL the difference between the sum specified hereunder and his gross income from his new 

employer.  All amounts payable to TERRELL hereunder shall be paid on a biweekly basis by way 

of the UNIVERSITY’s Payroll Office.     

 9.3 Termination for Just Cause.  UNIVERSITY has the right to terminate this contract 

for “just cause”.  The termination date shall be the date on which notice of termination is given, or 

on such later date as may be set forth by UNIVERSITY in the notice of termination. The judgment 
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as to whether the conduct of TERRELL constitutes cause under this provision shall not be 

exercised arbitrarily, capriciously or in a discriminatory manner by the UNIVERSITY.  No 

damages shall be due from UNIVERSITY if termination is for just cause.  All compensation, 

including salary, supplements, benefits, and other remuneration incidental to employment, cease 

upon termination. In addition to failure to comply with this agreement, grounds for termination 

under this Section also includes, but is not limited to:  

a. Misconduct, defined to include but not be limited to engaging in conduct which: (i) 
displays a serious disrespect or disregard for the mission of the University, (ii) 
brings TERRELL into substantial public disrepute, contempt, scandal, ridicule 
sufficient to materially impair TERRELL’S ability to perform the obligations 
contained herein without material adverse impact on the athletic program; or (iii) 
constitutes moral turpitude or breaches the high moral and ethical standards 
applicable to the Director of Athletics as a visible representative of the 
UNIVERSITY. 

 b. Substantial and manifest incompetence. 

 c. Violation or gross disregard of state or federal laws. 

d. Significant or repetitive violations of NCAA, conference, or UNIVERSITY rules, 
regulations, policies or procedures. 

e. Refusing to accept reassignment of responsibilities in accordance with the 
provisions of Section 1.1 above in situations in which the UNIVERSITY 
determines that the best interest of the UNIVERSITY and of its intercollegiate 
athletic program require that the TERRELL no longer retain the position of Director 
of Athletics. 

 f. Prolonged absence from UNIVERSITY without UNIVERSITY’S consent. 

g. Poor performance evaluation by President not corrected within a reasonable period 
of time, as determined by UNIVERSITY, following notice to TERRELL. 

h. Failure to administer the athletics department in conformity with sound fiscal 
management practices, including, but not limited to, failure to abide by applicable 
rules and/or regulations of UNIVERSITY or Board. 

i. Any cause adequate to sustain the termination of any other UNIVERSITY 
employee of the Director of Athletics classification.  

 9.4 UNIVERSITY may cancel this Agreement at any time due to the financial 

circumstances in which the UNIVERSITY and/or the University of Louisiana System has 

declaration of financial exigency, or a determination by the Board to eliminate the athletics 
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program for lack of funds, or a decision to discontinue the athletics program made in accordance 

with UNIVERSITY policy and procedures.  Such a termination can be based on consideration of 

budgetary restrictions, and priorities for maintenance of program and services.  In the event of 

such termination, TERRELL will receive six (6) months’ notice of termination or six (6) months 

regular pay in lieu of such notice.  All compensation, including salary, benefits, and other 

remuneration incidental to employment, cease upon termination. 

 9.5 In the event that TERRELL is reassigned to another position or suspended or placed 

on administrative leave with UNIVERSITY, any entitlement to a, cell phone allowance, country 

club membership, other FOUNDATION’S supplements, etc., shall cease immediately upon the 

occurrence of any such event. 

 9.6 TERRELL agrees that in the event of termination of this agreement by 

UNIVERSITY for any reason, his sole and exclusively remedy, if any, against UNIVERSITY 

shall be in accordance with the provisions set forth in this Agreement.  In no event shall 

UNIVERSITY be liable for direct, indirect, special, incidental, or consequential damages. 

10.0 University Fundraising 

 10.1 All fundraising activities by TERRELL must be pre-approved by the 

UNIVERSITY President, or President’s designee, to ensure that such activities are in compliance 

with UNIVERSITY policies. 

11.0 Title IX and Sexual Misconduct Policy Reporting and Compliance 

 11.1 TERRELL shall promptly report to the University’s Title IX Coordinator or other 

designated representative any Known Violation(s) of the University or University of Louisiana 

System’s Sexual Misconduct Policy (including, but not limited to sexual harassment, sexual 

assault, sexual exploitation, domestic violence and stalking) that involve any student, faculty, or 

staff or that is in connection with a University sponsored activity or event.  Any emergency 
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situation shall be immediately reported to 911 and/or law enforcement.  For purposes of this 

paragraph, a “Known Violation” shall mean a violation or an allegation of a violation of Title IX 

and/or the University’s or the University of Louisiana System’s Sexual Misconduct Policy that 

TERRELL is aware of or has reasonable cause to believe is taking place or may have taken place. 

 11.2 The UNIVERSITY may terminate this agreement for cause pursuant to the for-

cause-termination provisions of this agreement for any determined violation by TERRELL for 

failure to report a Known Violation of: 

  1.  Title IX of the Education Amendment of 1972; or 

  2.  The University’s Sexual Misconduct Policy; or 

  3.  The University of Louisiana System’s Sexual Misconduct Policy 

12.0 Notices 

 12.1 Any notice or other communication which is required to be given under this 

agreement shall be in writing and shall be deemed to have been given on the earlier of the day 

actually received or on the close of business on the fifth business day next following the day when 

deposited in the U.S. Mail, postage prepaid, registered or certified, addressed to the party at the 

address set forth after its name below or such other address as may be given by such party in 

writing. 

 If to TERRELL: ___________________________ 

    ___________________________ 

    ___________________________ 

 If to UNIVERSITY: Nicholls State University 

    P.O. Box 2070 

    Thibodaux, LA  70310 

    Attention:  President 
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13.0 Miscellaneous 

 13.1 Severability. If any provision of the Agreement shall be deemed invalid or 

unenforceable, either in whole or in part, this Agreement shall be deemed amended to delete or 

modify, as necessary, the offending provision or to alter the bounds thereof in order to render it 

valid and enforceable. 

 13.2 Force Majeure.  Neither party shall be considered in default performance of his or 

its obligations under this Agreement if such performance is prevented or delayed by Force 

Majeure.  “Force Majeure” shall be understood to be any cause which is beyond the reasonable 

control of the party affected and which is forthwith, by notice from the party affected, brought to 

the attention of the other party, including but not limited to war, hostilities, revolution, civil 

commotion, strike, lockout, epidemic, accident, fire, wind or flood or any requirements of law, or 

an act of God. 

 13.3 Governing Law. This Agreement shall be governed by and construed under the 

laws of the State of Louisiana. 

 13.4 Fiscal Funding. The continuation of this contract is contingent on the appropriation 

of funds to fulfill the requirements of the contract by the legislature.  If the legislature fails to 

appropriate sufficient monies to provide for the continuation of the contract, or if such 

appropriation is reduced by the veto of the Governor or by any means as provided by law to prevent 

the total appropriation for the year from exceeding revenues for that year, or for any other lawful 

purpose, and the effect of such reduction is to provide insufficient monies for the continuation of 

the contract, the contract shall terminate on the date of the beginning of the first fiscal year for 

which funds are not appropriated. 

 13.5 Entire Agreement. This single Contract of Employment shall become the 

agreement between the parties supplanting any and all previous other oral or written agreements, 

letters of appointments, and/or memoranda of understanding regarding any of the matters or things 

provided for or hereinabove discussed and mentions.  This Contracts of Employment may be 

amended only in writing, signed and agreed to by the parties, and approved by the Board. 
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    ACKNOWLEDGED AND AGREED TO BY: 

 

    ____________________________________________ 
    Dr. John J. Clune, Jr.  
    President 

   Nicholls State University  
     

   ACKNOWLEDGED AND AGREED TO BY: 

 

   _______________________________________________ 
    Jonathan Terrell 
    Vice President of Collegiate Athletics / Athletic Director 
    Nicholls State University  
 

 
ACKNOWLEDGED AND AGREED TO ON BEHALF OF THE 
NICHOLLS STATE UNIVERSITY ATHLETIC FOUNDATION, 
INC. AS TO THE OBLIGATIONS INCURRED HEREIN BY THE 
FOUNDATION 

 

    _______________________________________________ 
    Christopher X. Riviere 
    President     
    Nicholls State University Foundation 
 
     
      
 Approved by the Board of Supervisors for the University of Louisiana System at its 

meeting on the _____ day of ___________, 20______. 

 

        
     ____________________________________ 
     Richard J. Gallot, Jr. 
     President 
     University of Louisiana System 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 13, 2024 

 
 
Item F.4. Southeastern Louisiana University’s request for approval of contractual 

agreements between various Associate/Assistant Coaches, Southeastern Louisiana 
University, and the Lion Athletics Association. 

 
 

EXECUTIVE SUMMARY 
 

The University is requesting approval of the following Associate/Assistant Coaches’ 
Contracts for Employment: 
 

• Taylor Dugas, Assistant Baseball Coach - Under the proposed agreement from July 
1, 2024 through June 30, 2025, Assistant Coach’s annual salary is $73,800.  The 
Baseball Restricted Fund within the Lion Athletics Association will fund $26,000 of 
the base annual salary.  

• Kenneth Lee, Jr., Associate Women’s Basketball Coach - Under the proposed 
agreement from July 1, 2024 through June 30, 2025, Associate Coach’s annual salary 
is $64,763.  The Lion Athletics Association will fund $11,177 of the base annual salary.  

• Charles Lenford, Assistant Track and Field Coach - Under the proposed agreement 
from July 1, 2024 through June 30, 2025, Assistant Coach’s annual salary is $36,080.   

• Destinee Jeanpiere, Assistant Track and Field Coach - Under the proposed 
agreement from July 1, 2024 through June 30, 2025, Assistant Coach’s annual salary 
is $31,700.   

 
Should the University terminate the agreement without cause prior to the expiration of its 

current term, it shall be liable to Associate/Assistant Coach for liquidated damages which shall 
include all amounts of compensation as outlined in Sections 3.1 and 3.2 of the agreement, which 
would have been owed to Associate/Assistant Coach had they completed the term.  Amounts due 
for the year, which come due during the current fiscal year ending June 30, shall be paid by the 
University.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of contracts with the following Associate/Assistant Coaches: Taylor Dugas, Assistant 
Baseball Coach; Kenneth Lee, Jr., Associate Women’s Basketball Coach; Charles Lenford, 
Assistant Track and Field Coach; and Destinee Jeanpiere, Assistant Track and Field Coach. 



F.4.



























































































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 13, 2024 

 
 
Item F.5. University of Louisiana at Lafayette’s request for approval of a contract with Mr. 

Theo Sliman, Head Men’s Golf Coach, effective July 1, 2024. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement effective through June 30, 2029, Coach’s annual salary is 
$80,000.  In addition, the University may provide Coach with an annual automobile allowance of 
$3,000 if a vehicle is not provided by a dealership, an annual cell phone allowance of $960, and 
reasonable travel expenses. 
 

Achievement Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts in the greater of: 
 

• Academic Achievement Compensation. A payment of $2,000 upon the happening of 
the following event which occurs earliest in any year of this contract, if at all, provided 
that University has been notified that the Men’s Golf Team’s cumulative Academic 
Performance Report (APR) average is above 930:  

 
o The Men’s Golf Program earns an annual academic grade point average of 

3.3 or above during the fall semester of any year of this contract, as reported 
to the Conference; or  

 
o The Men’s Golf Program earns an annual academic grade point average of 

3.3 or above during the spring semester of any year of this contract, as 
reported to the Conference; or 

 
o The graduation success rate of the Men’s Golf Program as reported by the 

NCAA exceeds 80%. 
 

• Performance Achievement Compensation. In addition to any payment set forth in 
Section 7(a)(i), Coach shall receive all of the following which may apply: 

 
o $5,000 if the Men’s Golf Team wins the Conference Tournament or appears 

in the NCAA Regional Tournament as an At-Large participant; 
 

o $7,500 if the Men’s Golf Team appears in the NCAA National 
Championship; 
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o $7,500 if the Men’s Golf Team appears in the NCAA National 
Championship “Elite Eight”; 

 
o $10,000 if the Men’s Golf Team wins the NCAA Team Championship; 

 
o $2,000 per appearing member if a member of the Men’s Golf Team appears 

in the NCAA Regional Tournament; 
 

o $2,000 per appearing member if a member of the Men’s Golf Team appears 
in the NCAA National Championship; 

 
o $2,000 if a member of the Men’s Golf Team wins the Conference 

Championship; and 
 

o $7,500 if a member of the Men’s Golf Team wins the NCAA Individual 
National Championship. 

 
• Final Ranking Achievement Compensation. In addition to any payment set forth in 

Sections 7(a)(i) and 7(a)(ii), Coach shall receive one of the following which may 
apply: 

o $1,000 if the Men’s Golf Team end of year ranking is in the Top 100; or 
 

o $1,500 if the Men’s Golf Team end of year ranking is in the Top 75; or 
 

o $2,000 if the Men’s Golf Team end of year ranking is in the Top 50. 
 

• Coaching Recognition Achievement Compensation. In addition to any payment set 
forth in Sections 7(a)(i), 7(a)(ii), and 7(a)(iii), Coach shall receive all of the 
following which may apply: 

 
o $5,000 if Coach is named Coach of the Year by the Sun Belt Conference;  

 
o $10,000 if Coach is named the National Coach of the Year by the Golf 

Coach Association of America; 
 

o $2,500 if Coach is named LSWA Coach of the Year;  
 

o $500 if a member of the Men’s Golf Team is named Sun Belt Frosh of the 
Year;   
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o $500 if a member of the Men’s Golf Team is named Sun Belt Newcomer of 
the Year; and 

 
o $500 if a member of the Men’s Golf Team is named Sun Belt Player of the 

Year. 
 

If the University terminates this Contract without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 50% of the Base Salary remaining to be paid 
under the unexpired term of this Contract. Such liquidated damages payment shall be issued from 
funds provided by the Foundation. 
 

If Coach terminates the Contract within 12 months following the effective date, Coach 
shall pay to Foundation a liquidated damages payment of $10,000. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. Theo Sliman, Head Men’s Golf Coach, effective July 1, 2024.  
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 13, 2024 

 
 
Item F.6. University of Louisiana at Monroe’s request for approval of a contract with Mr. 

Matt Kearns, Head Women’s Volleyball Coach, effective May 23, 2024. 
 
 

EXECUTIVE SUMMARY 
 
 This agreement expires May 22, 2027.  During this term, Coach will receive a monthly cell 
phone allowance of $45 to be paid by ULM, and a base annual salary from the University as 
follows: 
 
 AMOUNT TERM 

 $62,500 May 23, 2024 thru May 22, 2025 
 $62,500 May 23, 2025 thru May 22, 2026 
 $65,000 May 23, 2026 thru May 22, 2027 

 The ULM Athletic Foundation will pay Coach for the following accomplishments, if the 
Women’s Volleyball Team’s annual APR score is 930 or greater: 

• $5,000 if Team wins the regular season Sun Belt Conference (SBC) Championship 
• $5,000 if Team wins SBC Tournament Championship 
• $5,000 if Team receives at-large NCAA Tournament Bid  
• $10,000 if Team wins NCAA Championship 
• $2,500 if COACH is named SBC Coach of the Year 
• $1,000 if Team’s annual APR is 950 or above 

 
In the event the University terminates the contract without cause, Coach shall be entitled 

to the base salary due for the remainder of the current fiscal year or a sum equivalent to three 
months of base salary, whichever is less.  The University may reassign Coach to another suitable 
position at the University for the remainder of the current fiscal year. 
 

In the event the Coach terminates the contract without cause to become a head women’s 
volleyball coach elsewhere, the University shall be entitled to the base salary due for the remainder 
of the current fiscal year or a sum equivalent to three months of base salary, whichever is less. 
 

The University and the ULM Athletic Foundation signed this joint agreement with the 
Coach. 
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RECOMMENDATION 
  

It is recommended that the following resolution be adopted: 
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Monroe’s request for 
approval of a contract of employment for Mr. Matt Kearns, Head Women’s Volleyball Coach, 
effective May 23, 2024. 



Office of the President 

Uni,wsi,Y Lihrary 6321700 Uni,·crsi,v ,hcnuc I ;\lonroc, LA 7 l 209-3000 

P 318.3-i2.IOIO IF 3J8.3,i2.IOI9 I ulm.cdu 

May 23, 2024 

President Rick Gallot 

University of Louisiana System 

1201 Third Street, 7-300 

Baton Rouge, LA 70802 

Dear President Gallot: 

Pursuant to Board of Supervisors' policy, I am requesting the consideration and approval of the 

Contract of Employment for Matt Kerns, Head Women's Volleyball Coach, at the University of 

Louisiana Monroe. 

Thank you for your consideration. 

Sincerely, 

R-k� 
Ronald L. Berry, D.B.A. 

President 

#TAKEFLIGHT 
ULM is a member of the University of Louisiana System • AA/EOE 

F.6.
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